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IT Employers in the U.S. 73% of U.S. employers The U.S. IT outlook
reported a Net Employment say they are struggling remains strong, standing
Outlook of 47% for the third to find the skilled tech 11 points above the

quarter of 2025. talent they need.* global average.
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to staffing levels from those who
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plan to hire — now stands at 47%.
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Changes Over Time

Demand for IT talent rose slightly, increasing by 1 point from the previous quarter, but remaining
3 points below the level reported this time last year.
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Globally, the U.S. and the U.K. tied for 5th place in hiring expectations.

Norway 60% Spain 35% Italy 22%
U.A.E] 55% Australia 34% Hong Kong 21%
Belgium 52% Panama 34% Romania 21%
Brazil 51% Switzerland 33% Germany 19%
B China 31% Peru 19%
U.K. Ireland 29% Portugal 19%
India Taiwan 29% Turkiye 19%
Guatemala France 28% Hungary 15%
Canada The Netherlands 28% Sweden 12%
Israel Colombia 26% Czech Republic 9%
Costa Rica Mexico 26% Austria 8%
Chile Japan 23% Greece 5%
Finland Poland 23% Argentina  -6%

Singapore Puerto Rico 23% Slovakia -11%
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This research is based on results from the ManpowerGroup Employment Outlook Survey — the longest running, most comprehensive, forward-looking employment survey of its kind,
used globally as a key labor market indicator. ManpowerGroup interviewed 5,791 IT employers across 42 countries on hiring intentions for the third quarter of 2025.
*2025 ManpowerGroup Talent Shortage Report. Fieldwork was completed between October 1-31, 2024.
The U.A.E. joined in Q3 2025. There is currently no historical data, and the data has not been seasonally adjusted.
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